
























































Support

We o!er support in dealing with the 

Code of Conduct.

ADHERENCE AND CONTACT

Our Code of Conduct provides the binding 

framework for acting with integrity and 

in compliance within the Porsche Group. 

As employees, we have a responsibility 

to familiarize ourselves with the Code 

of Conduct and adhere to it in order to 

prevent violations and avoid damage to the 

company.  

We investigate violations of laws and inter-

nal policies. Depending on the severity of 

the violation, this can have consequences 

under employment, civil or criminal law for 

the employees concerned. Proven miscon-

duct can a!ect compensation.  

In case of questions or uncertainties about 

the Code of Conduct, our supervisors are 

the "rst point of contact. Supervisors 

support employees in acting lawfully and 

with integrity. They must ensure that 

employees are familiar with and comply 

with the Code of Conduct. The HR depart-

ment and employee representatives also 

provide support.  

We can also contact the company’s Compli-

ance O#cer or the responsible Compliance 

Helpdesk at any time:

REPORTING VIOLATIONS AND 

WHISTLEBLOWER SYSTEM

The whistleblower system is responsible for 

receiving and processing tips of potential 

violations by Porsche Group employees. 

Violations are intentional or negligent 

infringements of applicable law (e.g., laws, 

ordinances, etc.) or internal company regu-

lations, in particular violations of the Code 

of Conduct and infringements of duties 

and obligations pursuant to employment 

contracts by Porsche Group employees 

committed in connection with or on the 

occasion of their work for the Porsche 

Group. 

To submit a tip, the internal whistleblower 

o#ce and external lawyers (so-called 

ombudspersons) are available through vari-

ous reporting channels. 

Every tip-o! is handled con"dentially, 

neutrally, and fairly. Identi"ed violations 

are remedied promptly and appropriately 

sanctioned. 

Employees do not have to fear any conse-

quences under employment law or other 

disadvantages from Porsche for submitting 

tips. Whistleblowers and those a!ected are 

particularly protected by a fair and trans-

parent process. Any misuse of the whistle-

blower system constitutes a violation and 

will be sanctioned accordingly.

Contact details of the central Compliance Helpdesk: 

Phone: +49 (0)711 911 24860

E-mail: compliance-pfsi@porsche.it

Contact details of the local Compliance Helpdesk: 

E-mail: compliance@porsche.de



We can access the Whistleblower System 

through the following channels:
Contact details of the Whistleblower O#ce: 

E-mail: whistleblower-o#ce@porsche.de

Post: Dr. Ing. h.c. F. Porsche AG 

GR - Legal and Compliance, Whistleblower O#ce 

Porscheplatz 1 

70435 Stuttgart, Germany

In person: Please make an appointment in advance by writing an e-mail to  

whistleblower-o#ce@porsche.de

Online reporting channel: https://goto.speakup.report/porsche 

You can submit your report in over 65 languages (also anonymously) via a 

web-based reporting channel.

Voice intake by phone:

Dial the phone number for the country that you are located in (Italy 800147694) and enter the 

organizational code 122270. The Whistleblower O#ce will receive a transcript of your voice 

recording. Please "nd a list with relevant telephone numbers on our website.

SpeakUp App:

Scan the QR code and download the app “SpeakUp” by 

People Intouch (personal devices only). Enter the 

organizational code 122270, then speak or type your 

message for us.

Further information on the whistleblower system, including data protection, can be 

found on the internet at www.porsche.com/international/aboutporsche/overview/ 

compliance/whistleblower-system.

Contact details of the ombudspersons: 

Internet: https://www.ombudsmen-of-volkswagen.com

Experienced external lawyers act as neutral mediators (ombudspersons) for us. As 

legal counsel, they are tasked with receiving reports about possible infringements of 

laws, internal rules or other conduct damaging to the Porsche Group.



Dr. Ing. h.c. F. Porsche AG

GR – Legal and Compliance 

Porscheplatz 1

70435 Stuttgart
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Contact details of the local Compliance Helpdesk

E-mail: compliance-pfsi@porsche.it

Contact details of the Whistleblower System

Phone:  +49 (0) 800 1818 952 

(Organization code 122270)

E-mail: whistleblower-o!ce@porsche.de

Online:  www.porsche.com/whistleblower-system

Contact details of the Ombudspersons

Online: https://www.ombudsmen-of-volkswagen.com
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